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▪ Teleworking and e-working

▪ 1990s, e-Working cited as a tool for rural development, to 
help counteract rural depopulation

▪ South West of France in the Gers region, 2008 the Gers 
Chamber of Commerce and Industry (CCI), launched the 
Soho Solo programme and has over 200 members 
https://www.soho-solo-gers.com/ 

▪ Research from Scotland suggested e-Working is relevant 
to more rural locations, noting high take up of e-Working 
was associated with low population densities & highest 
incidence in managerial, professional, skilled occupations

Remote Work is not new!! e-Working in the Western Region in 2017

https://www.soho-solo-gers.com/


Before Covid. Unemployment and Working from Home 2012-2019
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▪ Pre Covid Remote Work in Ireland 
(2019) Department of Enterprise

▪ WDC-University of Galway annual 
national surveys

▪ Supportive Government Policy
 Making Remote Work: National 

Remote Work Strategy (2021)

▪ DCRD Our Rural Future 2021-2025

Remote Work during Covid



Remote Working in Hubs –WDC and Connected Hubs





Since Covid! Percentage of Employment Usually & Sometimes WFH 2016-23



Percentage of Employment Usually WFH by Region 2016-23



Census 2022:  Percentage working from Home by County
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▪ Ordered by 2019 share=blue, 2021=grey 
Ireland the highest in 2021 33%

▪ Some occupations & industries more suited to 
WFH.

▪ Research Dingal & Neiman (2020) which 

suggests that that 37 percent of jobs in the US 

can be performed entirely at home.
https://bfi.uchicago.edu/wp-content/uploads/BFI_White-
Paper_Dingel_Neiman_3.2020.pdf 

▪ Nordic research 37% also. OECD research

▪ Where are these occupations? Urban & 
Regional/Rural regions

Remote Work across Europe

https://bfi.uchicago.edu/wp-content/uploads/BFI_White-Paper_Dingel_Neiman_3.2020.pdf
https://bfi.uchicago.edu/wp-content/uploads/BFI_White-Paper_Dingel_Neiman_3.2020.pdf


▪ 4 sectors have the highest work from home 
potential

1. Information and communication (J)

2. Professional, scientific and technical activities 
(M)

3. Public administration and defence, 
compulsory social security (O) 

4. Financial, insurance and real estate activities 
(K,L)

▪ 2018-2022 growth in occupations with high 
work from home potential

▪ Source. WDC 2022 Policy Briefing Working from Home Pre and Post 
Pandemic 

Regional Sectoral Employment and Working from Home

https://westerndevelopment.ie/wp-content/uploads/2022/09/Working-from-Home-PrePost-Pandemic-Regional-PB-7-Sept-2022.pdf?dl=1
https://westerndevelopment.ie/wp-content/uploads/2022/09/Working-from-Home-PrePost-Pandemic-Regional-PB-7-Sept-2022.pdf?dl=1




Remote Work: Counties relocated from & to – 2023 WDC/U of Galway Survey



▪ Profile of those relocated – higher education & income

▪ Numbers relocating to rural/regional areas has a relatively 
greater impact on those regions

▪ Not just about employment – growth of local communities

▪ Employment should be diverse across different sectors incl 
‘work remotely’ occupations.

▪ Diversity of employment has added benefit of reducing 
impact of sector specific shocks e.g. Covid & Brexit impacted 
heavily on tourism & agriculture

WDC Policy Briefing No 12 – Remote Work and Relocation (2024)



▪ The new normal – Hybrid?

▪ Census 2022 – some evidence that hybrid patterns may 
influence relocation closer to urban centres – counties 
close to Dublin, other urban centres & (OECD 2023)

▪ Implications for relocation destinations? Nearer urban 
centres?

▪ But regional locations are still preferred locations. 

▪ Need to support remote/ hybrid employment in regional 
locations for workers and for regional resilience and growth 

Remote Working – Regional and Rural Regions: Conclusions
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www.westerndevelopment.ie 

deirdrefrost@wdc.ie 

https://westerndevelopment.ie/policy/publications/ 

Sign up to WDC Insights blog mailing list: https://westerndevelopment.ie/insights/ 

Further Information

mailto:deirdrefrost@wdc.ie
https://westerndevelopment.ie/policy/publications/
https://westerndevelopment.ie/insights/


Thanks for Listening
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