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What we do

Research
and Analysis

Key statistics from Census
2022 for the Western Region
and its counties

26 July, 2023

Inputs to
National Policy

The Revised National
Development Plan: Key
Regional Issues

16 September, 2021

Collaboration
and Briefings
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2023 Annual Remote Working
Survey finds remote working

opportunities strongly impact
employment decision-making

13 November, 2023



Remote Work is not new!! e-Working in the Western Region in 2017

= Teleworking and e-working

WDC policy briefing noy

= 1990s, e-Working cited as a tool for rural development, to
help counteract rural depopulation

= South West of France in the Gers region, 2008 the Gers
Chamber of Commerce and Industry (CCl), launched the
Soho Solo programme and has over 200 members
https://www.soho-solo-gers.com/

= Research from Scotland suggested e-Working is relevant
to more rural locations, noting high take up of e-Working p
was associated with low population densities & highest Beretssnd Iiatons of & Wor .
incidence in managerial, professional, skilled occupations



https://www.soho-solo-gers.com/

Before Covid. Unemployment and Working from Home 2012-2019

Unemployment rate & % Working from Home (LFS)
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Remote Work during Covid

Pre Covid Remote Work in Ireland
(2019) Department of Enterprise

WDC-University of Galway annual
national surveys

Supportive Government Policy

Making Remote Work: National
Remote Work Strategy (2021)

DCRD Our Rural Future 2021-2025

Remote
Working

in Ireland

May 2022

Remote

Working

Ireland’s National Survey

2023 Remote Working
in Ireland Survey

Summary Findings




Remote Working in Hubs -WDC and Connected Hubs

oonnectednuos , '
Status Update | CH Booking Platform . .f; :
357 Hub profiles onboarded (live) «-“‘”‘ ' :»
. +67 Hub profiles pending Fig 38 ' ‘
. ~5300 | Desks available to book ‘,."d ” '; 2
. ~535 | Meeting rooms . ‘.'.‘."".-' f 4
. ~15,415 | Registered user accounts ‘ﬁ'ﬂ ' -. .
. ~25000 | Total bookings / orders
. ~€825,000 | Value of all orders

357 5299 537
COWORKING HUBS DESKS AVAILABLE MEETING ROOMS



OLLSCOILNA GAILLIMHE NATIONAL REMOTE WORKING

UNIVERSITY OF GALWAY
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IN IRELAND SURVEYS

APRIL 2022

RESPONDENTS 8,428

OCTOBER 2023*

RESPONDENTS 5,929

Current Current
Remote Work 9 o 0 Remote Work ) o o
Patterns
Working fully Hybrid Fully onsite Working fully Hybrid Fully onsite

remotely

Change job even if it means a pay cut

If remote

working

preferences

are not 33% 31%
facilitated

NO MAYBE

2022 2023 2022 2023

*Annual comparisons are only indicative as they are based on different populations and weights are applied in 2023.

remotely

Change job even if it means Change job even if it
less promotion opportunities reduces career opportunities

55%
47%

NO MAYBE YES NO MAYBE

2022 2023 2022 2023 2022 2023 2022 2023 2022 2023




Since Covid! Percentage of Employment Usually & Sometimes WFH 2016-23

Percentage of employment Nationally Usually &
Sometimes working from home LFS Q4
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Percentage of Employment Usually WFH by Region 2016-23

Percentage of employment Usually working from home by
Region LFS Q4
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Census 2022: Percentage working from Home by County

Census 2022 Percentage Working from Home
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Map: WDC - Source: CSO, Census 2022 + Map data: 0S| + Created with Datawrapper




Remote Work across Europe

Ordered by 2019 share=blue, 2021=grey
Ireland the highestin 2021 33%

Some occupations & industries more suited to

WEFH.
Research Dingal & Neiman (2020) which
suggests that that 37 percent of jobs in the US

can be performed entirely at home.
https://bfi.uchicago.edu/wp-content/uploads/BFI_White-
Paper_Dingel_Neiman_3.2020.pdf

Nordic research 37% also. OECD research

Where are these occupations? Urban &
Regional/Rural regions
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https://bfi.uchicago.edu/wp-content/uploads/BFI_White-Paper_Dingel_Neiman_3.2020.pdf
https://bfi.uchicago.edu/wp-content/uploads/BFI_White-Paper_Dingel_Neiman_3.2020.pdf

Regional Sectoral Employment and Working from Home

= 4 sectors have the highest work from home
potential

1. Information and communication ()

2. Professional, scientific and technical activities
(M)

3. Public administration and defence,
compulsory social security (0)

4. Financial, insurance and real estate activities
(K,L)

= 2018-2022 growth in occupations with high
work from home potential

Source. WDC 2022 Policy Briefing Working from Home Pre and Post
Pandemic

0

Share of employment in sectors with high '"Work from Home potential’

Mid-Wesf South-Eas’ South-Wes Mid-East Midland

m2018 m2022



https://westerndevelopment.ie/wp-content/uploads/2022/09/Working-from-Home-PrePost-Pandemic-Regional-PB-7-Sept-2022.pdf?dl=1
https://westerndevelopment.ie/wp-content/uploads/2022/09/Working-from-Home-PrePost-Pandemic-Regional-PB-7-Sept-2022.pdf?dl=1
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OCTOBER 2023*

APRIL 2022
BASED ON YOUR
EXPERIENCE OF
REMOTE WORKING 9.5%
SINCE COVID-19, 16.5%
WOULD YOU / MAYBE
CONSIDER 52.5% HAVE ALREADY
RELOCATING? NO MOVED SINCE

COVID-19

FOR THOSE WHO HAVE ALREADY
MOVED, TOP LOCATIONS MOVED TO:

@ West: Galway, Mayo, Roscommon
@ Mid-East: Kildare, Louth, Meath, Wicklow

@ South-West: Cork, Kerry

FOR YES AND MAYBE ABOVE,

TOP LOCATIONS WOULD MOVE TO:

@ Outside Ireland

@ Mid-East: Kildare, Louth, Meath, Wicklow

@ West: Galway, Mayo, Roscommon and
South-West: Cork, Kerry (joint 3rd)

*Annual comparisons are only indicative as they are based on different populations and weights are applied in 2023.

BASED ON YOUR
EXPERIENCE OF
REMOTE WORKING
SINCE COVID-19,
WOULD YOU
CONSIDER
RELOCATING?

FOR THOSE

WHO HAVE
ALREADY MOVED,
TOP LOCATIONS
MOVED TO:

13.7%

14.7%

52-1 % HAVE ALREADY MAYBE
MOVED SINCE
No COVID-19

FOR YES AND @ Outside of Ireland
MAYBE ABOVE,
TOP LOCATIONS @ Galway
WOULD @ Conk
MOVE TO:



Remote Work: Counties relocated from & to - 2023 WDC/U of Galway Survey
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WDC Policy Briefing No 12 - Remote Work and Relocation (2024)

Profile of those relocated - higher education & income

Numbers relocating to rural/regional areas has a relatively
greater impact on those regions

Not just about employment - growth of local communities

Employment should be diverse across different sectors incl
‘work remotely’ occupations.

Diversity of employment has added benefit of reducing
impact of sector specific shocks e.g. Covid & Brexit impacted
heavily on tourism & agriculture

wEsTE

an

DEVELOPMENT
COMMIBETON

Policy Briefing No. 12

Remote Working and Relocation
Evidence from the 2023 National Remote

Working Survey

Deirdre Frost, January 2024

*+  Nationsl
Remote
Working
Survey 2023

+ Remote
workers
preferences
regarding
relocation

relocated from

* Relocation
destinations.

+  Profile of those
relocated

Policy
Condlusions

« Appendix

Introduction

The WDC has been researching remote work in the context of regional and rural
development for over two decades and some of this research is available here. In 201,
before the pandemic, Govemment published Remote Work in Ireland, which identified
remote work as a policy tool to promots regional and rural development It is only now
howaver, dus o the extensive remote working prompted by Covid-19, that we have
considerable datz on relocation enabled by remote working. This policy briefing
presents new data and analyses specifically on relocation collected as part of the 2023
National Remote Working Survey, available here.

National Remote Working Survey 2023

The WDC, in partnership with the University of Gaiway, have conductad annual national
remots working surveys since the start of the pandemic. The previous national survey
reports are available here. Last year we published detailed data on the relocation
patterns identified in the 2022 Survey, see here.

The methodology of the 2023 Survey was similar to previous surveys. The survey is
explicitly Gesigned to capture employee views on remote working. Those whose work
can ke conducted fully ramote or hybrid are the targat respondents. As only some
occupations are amenable to remote working. the survey findings are not intended to
generalise 1o the entire working popuiation.

It was an online survey with a self-selected sample and was open to those aged 18
years and over. The survey was conducted in September 2023. A total of 5,929 usable
response ived. Table 3in the i proi lon ident profile
of survey responsss.

Respondants were asked if they would consider relocating due to their experience of
remote working since COVID-19. The responses for the last three years are presented
in Table 1 below. There is 2 degree of consistency across the different relocation
preferances over the three years suggesting a relatively stable pattern.

Table 1 Percentage of respondents indicating relocation preferences

Based on your experience of remote working would | 2021 | 2022 | 2023 |
you consider relocating

‘Would not cansider relocating S29 s2s| sat

Would consder relacating 23| 26| 10

Wiy consder relocating 42 65 7

‘Alreasy reccated within Ireland 82| 93| 17

Already relacated outsde Ireland 03 02 05




Remote Working - Regional and Rural Regions: Conclusions

= The new normal - Hybrid?

= Census 2022 - some evidence that hybrid patterns may
influence relocation closer to urban centres - counties
close to Dublin, other urban centres & (OECD 2023)

= |mplications for relocation destinations? Nearer urban
centres?

= But regional locations are still preferred locations.

= Need to support remote/ hybrid employment in regional
locations for workers and for regional resilience and growth



Outputs

Reports
Briefings
Infographics
Submissions
Blog posts

Presentations

WDC Presentation at NERI
Labour Market Conference
2023.

25 May, 2023

wesTERN
DEVELOPMENT
COMMISSION

A Sustainable Mobility
Index for Rural Towns in
Ireland’s Western Region

5

S ~

WDC Submission on the Draft
National En Route EV
Charging Network Plan

15 November, 2023

Download ).

Changing town populations in
the Western Region in Census
2022

8 August, 2023

6 Feb 2024

Western Development
Commission Submission to
Public Consultation for the
National Social Enterprise
Policy (2024-2027)

WESTERN
DEVELOPMENT
COMMISSION

Making the Transition
to a Low Carbon Society
in the Western Region

Key Issues for Rural Dwellers




Further Information

deirdrefrost@wdc.ie

https://westerndevelopment.ie/policy/publications/

Sign up to WDC Insights blog mailing list: https://westerndevelopment.ie/insights/

www.westerndevelopment.ie


mailto:deirdrefrost@wdc.ie
https://westerndevelopment.ie/policy/publications/
https://westerndevelopment.ie/insights/
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Thanks for Listening
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